
vè;kns'k la[;k 15 

çksQslj] ,lksfl,V çksQslj] vflLVsaV çksQslj vkSj vU; vdknfed LVkQ inksa ij fu;qfä ds fy, p;u lfefr 

}kjk ikyu dh tkus okyh çfØ;k@ekud 
 

1- lokZfèkd çfrHkk'kkyh vH;ÆFk;ksa dks vkdÆ"kr djus gsrq fo”ofo|ky; dh jksÇyx foKkiu dh uhfr gksxh ftlds rgr 

;ksX; vH;FkÊ fofHkUu ladk; inksa gsrq iwjs o"kZ vkosnu dj ldsaxs vkSj LØhÇux lfefr dh cSBd ls 30 fnu iwoZ rd 

çkIr vkosnuksa ij lk{kkRdkj gsrq fopkj fd;k tk,xkA 

2- lHkh dks leku volj çnku djus gsrq fo”ofo|ky; lHkh inksa dks çeq[k jk"Vªh; lekpkji=ksa lesr jkstxkj lekpkj 

i= esa vf[ky Hkkjrh; Lrj ij foKkfir djsxk vkSj lHkh ;ksX; vH;ÆFk;ksa dks vkosnu djus gsrq de&ls&de 30 

fnuksa dk le; fn;k tk,xkA 

3- fofHkUu inksa ds fy, fu/kkZfjr vkosnu i= fuosnu djus ij ukeek= ewY; ij miyCèk jgsxk tSlk fd fo”ofo|ky; 

dh dk;Z ifj"kn~ le;&le; ij fuèkkZfjr djsxh rFkkfi fu/kkZfjr vkosnu i= fo”ofo|ky; dh osclkbV ls cxSj 

fdlh 'kqYd ds MkmuyksM fd;k tk ldsxkA 

4- vkosnd dks foKkiu vfèklwpuk esa fuèkkZfjr rjhds ls ukeek= dk vkosnu izfdz;k 'kqYd vnk djuk gksxk tks 

fo”ofo|ky; dh dk;Z ifj"kn~ }kjk le;&le; ij fuèkkZfjr fd;k tk,xkA gkyk¡fd] vuqlwfpr 

tkfr@tutkfr@fnO;kax Js.kh ls vkus okys vkosndksa dks vkosnu 'kqYd vnk djus ls NwV gksxhA 

5- ,sls vkosnd tks igys ls fdlh lsok ;k jkstxkj esa gksa] muds fy, mi;qä ekè;e ls vkosnu djuk vko';d gksxkA 

gkyk¡fd os vius vkosnu dh ,d vfxze çfr Hkst ldrs gSa rFkkfi fofèkor~ :i ls vxzizsf"kr vkosnu i= vukifÙk 

çek.k i= vkSj fu;ksäk ds lR;kiu ds lkFk lk{kkRdkj frfFk ls nl fnu iwoZ rd fo”ofo|ky; dks çkIr gksuk 

vko';d gksxk] ,slk ugÈ gksus ij vkosnd dks lk{kkRdkj gsrq ugÈ cqyk;k tk,xkA 

6- viuh 'kS{kf.kd ;ksX;rk] dk;kZuqHko] 'kksèk vkSj çdk'ku dh iqf"V esa vkosndksa dks lHkh lEc) çek.ki=ksa dh 

Lo&vfHkçekf.kr çfr;k¡ layXu djuk vko';d gksxk ftudh ewy çfr;ka lR;kiu gsrq lk{kkRdkj ds le; çLrqr 

djuh gksaxhA 

7- U;wure vgZrk ls lac) 'krs± o çfrca/k rFkk vU; 'krs± o çfrca/k ogh gksaxs tks ;wthlh }kjk le;&le; ij fuèkkZfjr 

fd;s tk;saxsA blds vfrfjä dqyifr lac) vf/k’Bkrk o foHkkxkè;{k ls ijke'kZ dj ,oa dk;Zifj’kn~ ls Lohdf̀r izkIr 

dj fo”ks’k funsZ”k ns ldrs gSa ;k vU; “krksZa dk fu/kkZj.k dj ldrs gSa] tks Hkjs tkus okys inksa ds fy, vko';d gksA 

8- U;wure fu/kkZfjr vgZrk o vuqHko /kkj.k dj ysus ek= ls dksbZ vH;FkhZ vfuok;Z :i ls lk{kkRdkj ds fy, cqyk;s tkus 

ds ;ksX; ugha gks tk,xk ,oa fo”ofo|ky; dks ;g vfèkdkj gksxk fd og bl mís'; gsrq vfèkfu;e ds vuqlkj xfBr 

LØhÇux lfefr dh vuq'kalk ij fyf[kr Ldzhfuax ijh{kk ds vkèkkj ij ;k U;wure fuèkkZfjr vgZrk o vuqHko ls mPp 

vgZrk o vuqHko ds vkèkkj ij ;k vU; fdlh 'krZ tks mfpr gks] ds vkèkkj ij lk{kkRdkj ds fy, cqyk;s tkus okys 

vH;ÆFk;ksa dh la[;k dks lhfer dj ldrk gSA 

9- lk{kkRdkj ds fy, cqyk;s x, vH;ÆFk;ksa dks fo”ofo|ky; }kjk Vh-,-@Mh-,@;k LFkkuh; ifjogu O;; dk Hkqxrku 

ugÈ fd;k tk,xk rFkkfi lk{kkRdkj ds fy, cqyk;s x, vuqlwfpr tkfr@tutkfr Js.kh ds 'kgj ls ckgj ls vkus 

okys vH;ÆFk;ksa dks ;k=k ds çek.k ds :i esa fVdV çLrqr djus ij ;k=k O;; ds cnys f}rh; Js.kh ds jsyos HkkM+s 

ds lerqY; Hkqxrku fd;k tk,xkA  

10- vH;FkÊ }kjk Lo;a ;k muds i{k esa fdlh vU; O;fä }kjk fdlh Hkh :i esa vuq;kpu dh fLFkfr esa vH;FkÊ dks 

v;ksX; ?kksf"kr dj fn;k tk,xkA 

11- vfèkfu;e 18 ¼2½ ds vuqlkj fofèkor~ :i ls xfBr p;u lfefr dh vuq'kalk ij çksQslj] ,lksfl,V çksQslj] 

vflLVsaV çksQslj vkSj vU; vdknfed LVkQ inksa ij fu;qfä vf[ky Hkkjrh; Lrj ij dh tk;sxhA 

12- p;u lfefr ;wthlh }kjk le;&le; ij fuèkkZfjr çfØ;k dk ikyu djsxh vkSj vkjf{kr Jsf.k;ksa ds laca/k esa dsUæh; 

foÜofo|ky; vfèkfu;e 2009 dh èkkjk 7 esa çnku dh x;h vkSj ;Fkk frfFk rd la'kksfèkr fu;eksa o çfØ;kvksa dk 

dM+kÃ ls ikyu fd;k tk,xkA 



13- p;u lfefr dh cSBd foftVj u‚feuh o dk;Z ifj"kn }kjk euksuhr fo'ks"kKksa ls iwoZ ijke'kZ ds i'pkr vkSj mudh 

lqfoèkkuqlkj r; dh tk;sxh vkSj jk"Vªifr ds la;kstd }kjk cSBd dk le; vkSj LFkku crkrs gq, cSBd dh frfFk ls 

de&ls&de nl fnu iwoZ çR;sd lnL; dks ,d uksfVl Hksth tk;sxhA 

14- jk"Vªifr ds la;kstd ds ikl ,sls fdlh Hkh ekeys ds laca/k esa çfØ;k dks fuèkkZfjr djus dh 'kfä gksxh] ftudk 

mYys[k fu;e@vfèkfu;e@vè;kns'k esa ugÈ gSA jk"Vªifr ds la;kstd dks p;u lfefr dh cSBd esa ernku dk 

vfèkdkj gksxk vkSj cjkcjh dh fLFkfr esa mudk er fu.kkZ;d gksxkA 

15- çksQslj ;k ,lksfl,V çksQslj in ds fy, fdlh vH;FkÊ ij fopkj djus ds i'pkr ;fn p;u lfefr dk ;g fopkj 

gks fd og vxys dfu’B in ds fy, mi;qä gS] rks og ,slh vuq'kalk dj ldrh gSA 

16- p;u lfefr dks Hkfo"; esa gksus okyh ?kVukvksa ls lac) 'krZ ;k 'krks± ds lkFk fdlh vH;FkÊ dh fu;qfä dh vuq'kalk 

dk vfèkdkj ugÈ gksxkA 

17- p;u lfefr dh vuq'kalkvksa dks dk;Z ifj"kn~ esa izLrqr fd;k tk,xk vkSj vfèkfu;e 12 ¼2½ ¼ii½ ds vuqlkj fu;qfä 

dk vkns'k dk;Z ifj"kn~ ds vuqeksnu ds ckn tkjh fd;k tk,xkA 

18- ;fn nks ;k nks ls vfèkd O;fä;ksa dks ,d gh frfFk dks ,d gh p;u lfefr }kjk pquk tkrk gS rks p;u lfefr dks 

lsok esa ofj"Brk dk fuèkkZj.k djus gsrq p;fur vH;ÆFk;ksa dh ofj"Brk ;ksX;rk&Øe esa fuÆn"V djus dk vfèkdkj 

gksxkA 

19- vuqlwfpr tkfr@tutkfr@vU; fiNM+k oxZ@ih,p Jsf.k;ksa ds vH;ÆFk;ksa ds ekeys esa fuèkkZfjr vk;q esa NwV] U;wure 

;ksX;rk] vuqHko vkfn ls lacafèkr oSèkkfud çkoèkku dk ikyu fd;k tk,xkA 

20- ;fn p;u lfefr }kjk fdlh vH;FkÊ dh fu;qfä gsrq ;ksX;rk] vk;q] vuqHko vkfn ls lacafèkr fdlh Hkh fuèkkZfjr 'krZ 

esa NwV dh vuq'kalk dh tkrh gS rks mls mfpr Bgjkus ds dkj.kksa dks p;u lfefr dh dk;Zokgh esa fofèkor ntZ 

djuk gksxkA 

21- fdlh p;fur vH;FkÊ ds fy, vfxze@vfrfjDr osru òf) dh vuq'kalk djrs le; p;u lfefr vfrfjä@vfxze 

osru òf) ls lacafèkr ;wthlh vfèkfu;e }kjk fuÆn"V fu;eksa dk ikyu djsxhA blds vfrfjDr ;fn p;u lfefr 

fdlh p;fur vH;FkÊ dks mPp çkjafHkd osru ;k vfxze osru òf) nsus dh vuq'kalk djuk mfpr le>rh gS rks mls 

U;k;laxr Bgjkus ds dkj.kksa dks p;u lfefr dh dk;Zokgh esa fofèkor ntZ djkuk gksxkA 

22- p;u lfefr dh vuq'kalk,¡] dk;Z ifj"kn~ }kjk vuqeksfnr gksus fd fLFkfr esa] vuqeksnu dh rkjh[k ls ,d o"kZ dh 

vofèk ds fy, oSèk jgsaxhA 

23- bu vfèkfu;eksa esa fufgr çkoèkkuksa ds ckotwn dk;Z ifj"kn~ dks ,sls mi;qä O;fä;ksa dks fu;qä djus ds fy, çLrko 

nsus dk vfèkdkj gksxk] ftUgksaus fu;e 19 ¼1½ ds rgr vkosnu u fd;k gksA 

24- fdlh Hkh fookn fd fLFkfr esa fo”ofo|ky; ds fo#) fdlh vtÊ ;k dkuwuh dkjZokÃ ds fy, U;k;&{ks=kfèkdkj 

eksfrgkjh ds U;k;ky;] ftyk & iwoÊ paikj.k] tks fo”ofo|ky; dk eq[;ky; gS] rd lhfer gksxkA 

 
ORDINANCE NO: 15 

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR 
APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR, 

ASSISTANT PROFESSOR AND OTHER ACADEMIC STAFF 
 

1. In order to attract the most talented candidates, the University shall have the policy of rolling 
advertisements whereby eligible candidates can submit their applications for different faculty 
positions throughout the year, and all applications received at least 30 days' before the meeting of the 
Screening Committee shall be considered for being called for the interview. 

 



2. In order to provide equal opportunity to all, the University will also advertise all vacancies on all-
India basis in leading national dailies and Employment News giving at least 30 days' time to all 
eligible candidates to apply.  

3. The prescribed application forms for various positions shall be available at request, for a nominal 
price, as prescribed by the Executive Council of the University from time to time. However, the 
prescribed application forms may be downloaded from the university website free of cost. 

4. Applicants shall be required to pay a nominal application processing fees, as prescribed by the 
Executive Council of the University from time to time, in the manner prescribed in the advertisement 
notification. The applicants belonging to the SC/ST/Physically Handicapped category shall, however, 
be exempted from the payment of application fees.  

5. Applicants already in the service/employment shall be required to apply through Proper Channel. 
They may, however, submit an advance copy of their application. However, the duly forwarded 
application form along with the No Objection Certificate (NOC) and Verification of the Employer 
must, however, reach the University at least ten days prior to the date of interview, failing which the 
applicant may not be called for interview.   

6. Applicants shall be required to attach self-attested copies of all the relevant documents in support of 
their educational qualifications, work experience, research and publications, which they shall be 
required to produce in original for verification at the time of interview. 

7. The terms and conditions with regard to the minimum qualifications and other terms and conditions 
shall be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor 
may prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic 
Council such specification or any other condition as required for the post to be filled up. 

8. The fact that a candidate possesses the minimum prescribed qualification and experience, shall not 
necessarily entitle him/her to be called for interview and that the University shall have the right to 
restrict the number of candidates to be called for interview by holding Written Screening 
Examination; based on the recommendations of the Screening Committee constituted as per the 
Regulations for this purpose, to a reasonable number on the basis of qualifications and experience 
higher than the minimum prescribed or by any other condition that it may deem fit. 

9. No TA/DA and/or local conveyance shall be paid by the University to the candidates called for 
interview. Outstation candidates belonging to SC/ST categories called for interview shall, however, be 
paid equivalent to the return single second class railway fare towards their travel expenses on 
production of Tickets as a proof of their travel. 

10. Canvassing in any form either by the candidates himself/herself or by any one on behalf of the 
candidate will disqualify the candidate. 

11. Appointments to the post of Professors, Associate Professors and Assistant Professors and other 
Academic Staff shall be made on all India bases on the recommendations of the duly constituted 
Selection Committee as per Statute 18(2). 

12. The Selection Committee shall follow the procedure laid down by the UGC from time to time and that 
the rules and procedures prescribed by the Government of India in respect of the reserved categories 
as provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly 
adhered to. 



13. Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the 
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the 
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting, 
stating the time and venue of the meeting.  

14. The President-Convener shall have the power to lay-down the procedure in respect of any matter not 
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the 
Selection Committee meeting and shall have a casting vote in the case of a tie. 

15. The Selection Committee, after considering a candidate for the post of Professor or Associate 
Professor, may, if it is of the opinion that he or she will be suitable choice for the next lower post, can 
make such recommendation. 

16. The Selection Committee shall have no power to recommend candidates for appointment with 
condition(s) attached to the occurrence of the future events. 

17. The recommendations of the Selection Committee shall be submitted to the Executive Council and 
orders of appointment shall be issued after the approval of the Executive Council in accordance with 
Statute 12(2)(ii). 

18. In case two or more persons are selected on the same date and by the same selection committee, the 
selection committee shall have the right to specify the seniority in order of merit of the selected 
candidates for the purpose of determining seniority in service. 

19. The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as 
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to.  

20. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of 
the prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the 
same shall have to be duly recorded in the proceedings of the Selection Committee.  

21. While recommending advance/additional increment(s) to a selected candidate, the Selection 
Committee shall abide by the rules relating to the additional/advance increment as specified by the 
UGC regulations. Further, when the Selection Committee considers it fit to recommend a higher initial 
pay or advance increments to be offered to a selected candidate, the reasons justifying the same has to 
be duly recorded in the proceedings of the Selection Committee.  

22. The Selection Committee’s recommendations, when approved by the Executive Council, shall remain 
valid for a period of one year from the date of such approval. 

23. Notwithstanding the provisions contained in these ordinances, it would be open to the Executive 
Council to offer appointment to suitable persons who may not have applied in accordance with Statute 
19(1).  

24. In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be 
restricted to the Courts in Motihari, District – East Champaran, which is the Headquarter of the 
University. 

 
 


