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ORDINANCE NO: 15

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR

APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR,
ASSISTANT PROFESSOR AND OTHER ACADEMIC STAFF

In order to attract the most talented candidates, the University shall have the policy of rolling
advertisements whereby eligible candidates can submit their applications for different faculty
positions throughout the year, and all applications received at least 30 days' before the meeting of the

Screening Committee shall be considered for being called for the interview.
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In order to provide equal opportunity to all, the University will also advertise all vacancies on all-
India basis in leading national dailies and Employment News giving at least 30 days' time to all
eligible candidates to apply.

The prescribed application forms for various positions shall be available at request, for a nominal
price, as prescribed by the Executive Council of the University from time to time. However, the
prescribed application forms may be downloaded from the university website free of cost.

Applicants shall be required to pay a nominal application processing fees, as prescribed by the
Executive Council of the University from time to time, in the manner prescribed in the advertisement
notification. The applicants belonging to the SC/ST/Physically Handicapped category shall, however,
be exempted from the payment of application fees.

Applicants already in the service/employment shall be required to apply through Proper Channel.
They may, however, submit an advance copy of their application. However, the duly forwarded
application form along with the No Objection Certificate (NOC) and Verification of the Employer
must, however, reach the University at least ten days prior to the date of interview, failing which the
applicant may not be called for interview.

Applicants shall be required to attach self-attested copies of all the relevant documents in support of
their educational qualifications, work experience, research and publications, which they shall be
required to produce in original for verification at the time of interview.

The terms and conditions with regard to the minimum qualifications and other terms and conditions
shall be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor
may prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic
Council such specification or any other condition as required for the post to be filled up.

The fact that a candidate possesses the minimum prescribed qualification and experience, shall not
necessarily entitle him/her to be called for interview and that the University shall have the right to
restrict the number of candidates to be called for interview by holding Written Screening
Examination; based on the recommendations of the Screening Committee constituted as per the
Regulations for this purpose, to a reasonable number on the basis of qualifications and experience
higher than the minimum prescribed or by any other condition that it may deem fit.

No TA/DA and/or local conveyance shall be paid by the University to the candidates called for
interview. Outstation candidates belonging to SC/ST categories called for interview shall, however, be
paid equivalent to the return single second class railway fare towards their travel expenses on
production of Tickets as a proof of their travel.

Canvassing in any form either by the candidates himself/herself or by any one on behalf of the
candidate will disqualify the candidate.

Appointments to the post of Professors, Associate Professors and Assistant Professors and other
Academic Staff shall be made on all India bases on the recommendations of the duly constituted
Selection Committee as per Statute 18(2).

The Selection Committee shall follow the procedure laid down by the UGC from time to time and that
the rules and procedures prescribed by the Government of India in respect of the reserved categories
as provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly
adhered to.
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Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting,
stating the time and venue of the meeting.

The President-Convener shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the
Selection Committee meeting and shall have a casting vote in the case of a tie.

The Selection Committee, after considering a candidate for the post of Professor or Associate
Professor, may, if it is of the opinion that he or she will be suitable choice for the next lower post, can
make such recommendation.

The Selection Committee shall have no power to recommend candidates for appointment with
condition(s) attached to the occurrence of the future events.

The recommendations of the Selection Committee shall be submitted to the Executive Council and
orders of appointment shall be issued after the approval of the Executive Council in accordance with
Statute 12(2)(ii).

In case two or more persons are selected on the same date and by the same selection committee, the
selection committee shall have the right to specify the seniority in order of merit of the selected
candidates for the purpose of determining seniority in service.

The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of
the prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the
same shall have to be duly recorded in the proceedings of the Selection Committee.

While recommending advance/additional increment(s) to a selected candidate, the Selection
Committee shall abide by the rules relating to the additional/advance increment as specified by the
UGC regulations. Further, when the Selection Committee considers it fit to recommend a higher initial
pay or advance increments to be offered to a selected candidate, the reasons justifying the same has to
be duly recorded in the proceedings of the Selection Committee.

The Selection Committee’s recommendations, when approved by the Executive Council, shall remain
valid for a period of one year from the date of such approval.

Notwithstanding the provisions contained in these ordinances, it would be open to the Executive
Council to offer appointment to suitable persons who may not have applied in accordance with Statute
19(1).

In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be
restricted to the Courts in Motihari, District — East Champaran, which is the Headquarter of the

University.



